EMPLOYMENT LAW SEMINAR

SYLLABUS

Professor Berger
Winter, 2012

Text: Rothstein & Liebman, Cases and Materials on Employment Law, Seventh Edition

Week No. Date
1 1/9 & 11
2 1/18
3 1/23 & 25
4 1/30 & 2/1
5 2/6 & 8
6 2/20 & 22
7 2127 & 29
8 35&7

Pages

2-27; 398-408;
27-57; 64-72

910-931

858-910;
838-852

852-858;
931-965

Subject

Nature of work and the employ-
ment relationship

Employment at-will, public policy
and suits for breach of employment
contract; statutory protection

Employment at-will, public policy
and suits for breach of employment
contract; statutory protection
(cont’d)

Employment at-will, public policy
and suits for breach of employment
contract; statutory protection (cont’d)

59-65; and arbitration materials on Prof. Berger’s
Website for classes on dispute resolution
procedures for employment disputes.

MINI-TERM WEEK

74-87,
105-157

157-197

572-587

Seeking employment,
Information gathering

Medical screening; drug and
genetic testing; negligent hiring

Grooming and dress limits



10

11

12

13

3/12 & 14

3/19 & 21

412 & 4

4/9 & 11

4/16 & 18

390-398; Wage and Hour protection
408-431,;

438-448

587-654, Harassment, workplace privacy
659-682 and free speech,

off-work activities

SPRING BREAK/MINI-TERM WEEK

450-488; Equal Pay Act; Comparable Worth;
489-519 Job Benefits

538-571; Job Benefits

1130-1172 Retirement and ERISA

Class Presentations

General Sources: Rothstein et al, Employment Law Treatise (3d ed.);
Bales et al, Understanding Employment Law

Disabled Student Services

UMKUC endeavors to make all activities, programs and services accessible to students with
disabilities. A Campus Coordinator for Disabled Student Services is available to arrange for
reasonable accommodations. If you need accommodations, it is important that you contact the
Coordinator as soon as possible to arrange for providing appropriate documentation and the
prescribing of reasonable accommodations in the classroom and for exams. For information call
(816) 235-5696. Speech and hearing impaired use Relay Missouri, 1-800-735-2966 (TT) or 1-800-
735-2466 (Voice.) For questions or further information, see Adela Fleming in the Law School
Administrative Suite.



